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CHURCH PROFILE FORM 

Church Information: 

Name: _______________________________________________________________________ 

Location of church [City, State/Province]: ___________________________________________ 

Classical Church Counselor: ______________________________________________________ 

Search Committee Contact: 

Name: _____________________________________________________________________ 

Address: ____________________________________________________________________ 

Home: __________________ Cell:_____________________ Work:__________

 Email address: _______________________________________________________________ 

Community Setting: 

Growth

Growing

Static

Declining 

Location   

Rural  

Small Town

Metropolitan

Suburban

Inner City

Small City   

Function

Industrial   

College/University

Agricultural

Recreational

Military

Bedroom Community 

Approximate population of community: _____________________________________________ 



2 

Church Profile: 

We are open to: 
Male and Female pastors Female pastors only Male pastors only 

List all staff positions: 

Position Available:   Date of vacancy: 

General position description:

Full-time  Part-time 

Bi-vocational position?

Yes   No 

Number of years preferred of ministry experience of potential candidate: 

Required languages: 



Church Demographics:

Racial/Ethnic composition of congregation and surrounding community: 

Composition of congregation: 
Mono-Cultural
Multi-Cultural
Specific Ethnicity (specify: )

Age:
% 0-11 % 12-18 % 19-24 % 25-34

% 35-49 % 50-64 %65+ 

Occupation:
% Trades % Stay-at-home parent% Business  % Professional  

% Student

Percentage of members belonging to the congregation:
%
%

Less than 5 years 
5-10 years
10 or more years %

List the last three persons in this position:

1. 
2. 
3.

% Agriculture % Retired % Other

Profile of church members: 

Average Sunday attendance: 

Active adult professing members: 



Worship:

How are members involved in planning and participation in the liturgy/worship?

Describe the worship services in your church:

Describe the discipleship practices in your church for all ages of members and attenders:

Building/Financial:

Present annual budget: 

Last year's annual budget: 

Percentage of financial obligations met (last complete year reported):

Budget

Denominational Ministry Shares

Classical Ministry Shares

Amount contributed above budget and ministry shares: 

Specify (optional): 

Facilities:

Describe facilities:

Are your buildings adequate for your ministries? Yes No

If no, please explain:

Is a building program projected? Yes No

If yes, describe what and when:

Does the church own a parsonage?  Yes No

Location of office or study:



Compensation: 

The salary range we are prepared to offer our new pastor is based on the CRC Minister 

Compensation Survey for our area: 
If other, please specify: 

The average annual increase for this position over the past three years is: 

 $  or % 

Housing:

Housing allowance
Parsonage only
Either of the above

Benefits and expenses:

Pension
Medical insurance
Life insurance
Social Security or Canada Pension
Travel/mileage
Continuing Education funds
Continuing Education time allotted
Sabbatical policy in place
Annual vacation (# weeks)
Other (please specify)



Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is

Community
exclusively

Community
primarily

Community & 
current members/

participants 
equally

Current 
members/

participants 
primarily

Current 
members/

participants 
exclusively

External Internal

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for 
unchurched

Emphasis on 
unchurched

Unchurched and 
believers

Emphasis on 
believers

Designed for 
believers

Unchurched Churched

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly 
contemporary

Blended Mostly 
traditional

Traditional

Contemporary Traditional

In our church, LEADERSHIP is generally provided by the

Predominantly 
lay leaders

Frequently lay 
leaders

Lay leaders & 
pastoral staff 

share leadership

Lay leaders 
function under 
pastoral staff

Predominantly 
pastoral staff

Congregational 
members

Pastoral staff

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific 
ministries

Ministries for a 
few groups

Ministries for 
selected groups

Ministries for 
most groups

Ministries for
all groups

Informal Formal

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly 
unplanned

Generally 
unplanned

Equal
emphasis

Generally 
planned

Predominantly 
planned

Unplanned Planned



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly 
representative

Mostly 
representative

Moderately 
representative

Mildly 
representative

Weakly 
representative

High 
representation

Low 
representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to 
church-based 

action

Encouragement 
of church-based 

action

Church-based 
and personal 

action

Encouragement 
of personal 

action

Commitment to 
personal

action

Church-based Personal

Our church's MISSIONAL FOCUS is

All local Mostly local Equally local
and global

Mostly global All global

Local Global



Narrative:

In what ways does your church participate in ecumenical activities?

Reflect on your strengths/gifts as a 
church:

Reflect on your passions as a church:

List specific problems with which your congregation struggles:



Yes NoDo you have a recently articulated mission/vision for ministry?  

What has been the most interesting and challenging event in the life of your church in the last three 
years?

Describe your understanding of the relationship between the local church and the Christian Reformed 
denomination:

List major goals that this congregation has set for itself or opportunities the congregation anticipates:

Describe what being Christians of Reformed accent means to you:



What have been the three most important events in the history of your church?

Identify some of the cultural challenges facing Christians and Christian churches 
today:



Leadership:

How many council members does your church have?

What is the length of term for council members?

How often does the full council meet?

What subgroups of council exist, how do they function and how often do they meet?
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	Name: First Christian Reformed Church of Detroit
	Location of church City StateProvince: Grosse Pointe Park, Michigan
	Classical Church Counselor: Rev. Randall Engle
	Name_2: Heather Dann
	Address: 29270 McDonald Roseville, MI 48066
	Email address: pastorsearch@firstcrc.org
	Approximate population of community: 45,000
	Position Available: Sole/Senior Pastor
	Date of vacancy: 7/1/2023
	Phone_Home: 
	Phone_Cell: 3133009384
	Phone_Work: 
	Rural: Off
	SmallTown: Off
	Metropolitan: Yes
	Suburban: Yes
	InnerCity: Off
	Industrial: Off
	CollegeUniversity: Off
	Agricultural: Off
	Growing: Off
	Static: Yes
	Military: Off
	Recreational: Off
	Declining: Off
	SmallCity: Off
	BedroomCommunity: Yes
	Gender_OpenTo: Choice1
	StaffPositions: Church Administrator (Part-time, currently vacant)
Worship Coordinator (Part-time, currently vacant)
Audio-Visual technology Coordinator (Part-time)
Custodian (Part-time)
	PositionDescription: -Preparing sermons by researching and writing about how to present Bible lessons to the congregation to meet their spiritual needs.
-Officiating at special occasions in the lives of the congregation, such as weddings, baptisms and funerals.
-Helping the church ministry by attending to administrative duties.
-Pastoral care.

	Full_Part_Time: Choice1
	BiVocational: Choice2
	YearsExperience: No preference.
	RequiredLanguages: English
	Age_0-11: 15
	Age_12-18: 16
	Age_19-24: 5
	Age_25-34: 1
	Age_35-49: 25
	Age_50-64: 10
	Age_65+: 28
	Occupation_Business: 15
	Occupation_Professional: 30
	Occupation_Trades: 10
	Occupation_AtHome: 3
	Occupation_Agriculture: 
	Occupation_Retired: 40
	Occupation_Student: 2
	Occupation_Other: 
	Belonging_0-5: 5
	Belonging_5-10: 40
	Belonging_10-: 55
	Racial_Ethnic_Composition: Congregation: Primarily Caucasian. Small percentage of South-Asian and African-American. Community: Primarily Caucasian. 
	Mono-cultural: Yes
	MultiCultural: Off
	Specify: Off
	SpecifyEthnicity: 
	Last3_1: Rev. Benjamin Van Arragon (2009-2023)
	Text3_2: Rev. Mark Van't Hof (2005-2008)
	Text3_3: Rev. William DeVries (1987-2003)
	Liturgy_Worship: Worship has been planned primarily by staff (pastor and worship coordinator), overseen by a volunteer worship committee. Worship has been led by a combination of staff (pastor and worship coordinator) and volunteer musicians, liturgists and readers. Every worship service includes participation by volunteers of all ages.
	Worship_Services: First Detroit's worship style is blended. We incorporate traditional hymns and contemporary worship songs. Music is selected by theme to communicate and expand on the text and theme of the sermon. Worship music is primarily keyboard-supported (organ and piano), with lead vocals and occasional supporting instruments. Services are liturgical, with responsive calls to worship, prayers and scripture readings. This congregation enjoys singing and appreciates music and liturgy presented in a way that encourages participation.
	Discipleship_Practices: At-home Bible reading and prayer are actively encouraged, with daily Bible reading plans provided by church leadership. Two mid-week Bible study sessions are provided at church by members, and some small groups meet sporadically throughout the year. Faith formation is provided at church through Young Children in Worship, Sunday School and Youth Group.
	Present_Budget: 324,335.00
	Last_Years_Budget: 311,364.00
	Budget_Met: 100
	Classical_Min_Share_Met: 100
	Denom_Min_Share_Met: 100
	Above_Budget_Min_Share: 25,777.00
	Above_Specify: Building Project
	Describe_Facilities: Church building with connected school building (home to a church-run preschool.Parsonage (next door to church).
	Buildings_Adequate: Choice1
	Building_Program_Projected: Choice2
	Parsonage_Owned: Choice1
	Office_Location: Church building (optional parsonage study available).
	Salary_CompSurvey: Yes
	Salary_Other: 
	Increase_$: 
	Increase_%: 5
	Housing: Choice3
	Weeks_Vacation: 
	Benefits_Other: Vacation time tbd
	CurrentFocus: Choice4
	MusicStyle: Choice3
	Leadership: Choice3
	SpiritualGrowth: Choice4
	WorshipDesign: Choice3
	EvangelismStrategies: Choice4
	EconomicDiversity: Choice3
	EthnicDiversity: Choice4
	Compassion_Mercy: Choice3
	MissionalFocus: Choice3
	MissionVision: Choice2
	CR_Accent: -sovereignty of God - members who are committed to serving God in all walks of life
-centrality of God's word-the Bible-in all of church life (especially worship and faith formation)
	church_DO_relationship: Local church:
-has a unique culture and mission
-has autonomy to make ministry decisions
-has a unique identity
Denomination:
-provides theological framework and guidance
-ministry resources and support
-maintains larger ministries that we support
-provides guidance and accountability
-rich traditions of strong committment and membership
	CouncilMembers: 10
	Council_term: 3
	CouncilMeets: Once/month.
	CouncilSubgroups: Administrative Committee (As needed)
Children's Ministries Committee (Monthly)
Worship Committee (6X per year)
Building and Grounds Committee (As needed)
Church Life/Hospitality Committee (As needed)
Mission Focus Committee (As needed)
	Facilities_explain: 
	BuildingProgram_WhatWhen: 
	Pension: Yes
	MedicalInsurance: Yes
	LifeInsurance: Yes
	SSorCdnPension: Yes
	Travel_Mileage: Yes
	ContinuingEdFunds: Yes
	ContinuingEdTime: Yes
	Sabbatical: Off
	Other: Off
	AverageSundayAttendance: 100
	ActiveAdultProfessingMembers: 81
	Text5: -Christian Day School Closing/God's Kids preschool opening
-Church fire (1918); rebuild; subsequent growth
-Covid Pandemic
-Pastor Mark's death (2008)/Closing of Higher Grounds (joining of First CRC)

	CulturalChallenges: -Individualism/relativism
-Differing views on human sexuality adn how to respond pastorally to those living nontraditional sexual and gender identities.
-Competing committments and activities.
-Changing views on morality and family values.
	Text6: -active participation in Classis and support of Classis-convened ministries.
-recent history of involvement in local, collaborative ministries (e.g., East Side Take Control, a ministry for job seekers. Habitat for Humanity).
-participation in the establishment and support of two inner-city church plants (Hesed Community Church, Word Encounter Church).
-Grosse Pointe Ministerial Association
	Strengths_Gifts: -giving/generosity (financial)
-loyal congregation
-hospitality;welcoming congregation
-congregational care
-talented musicians;committment to well-led, biblically-centered worship
-committment to Bible-teaching and faith formation
-strong community presence (dating back to 1920's)
-strong lay leadership
-passionate, "promoting" congregation
	Church_Passions: -Bible teaching and faith formation
-Supporting local assistance programs
-Church planting
-Faith formation and discipleship (for members of all ages)
-music; strong singing;praising God together
-fellowship and food
	Problems: -generating interest in discipleship/activities outside worship
-growth and outreach
-generation gaps
-diminished attendance (since Covid)
-recently reduced/depleted financial reserves (due to building problems)
	ChalleningEvent: -COVID
-Flooding
-Wall Collapse
-Roof
-Tuckpointing
(Significant planned and unplanned expenses)

	MajorGoals: -Replacing key ministry staff
-Succession plan for preschool leadership
-Continued investment in faith formation for children/youth
-Continued, intentional community outreach
-Articulating a new mission/vision


